
Appendix D: Staff Engagement Survey Questions 

 



 



 



 



 

 
 
 
 



 

Appendix E: Staff Survey Responses 
 
The survey asked (See appendix D): 
 

• Current job title/ clinical role, length of service, current subdivision 
• With regards the Urban/Rural Classifications outlined, please select which 

classification of area you  
– Undertake the majority of your work 

– Currently live 

– Would prefer to work 

• Would you consider relocation (moving home) to where paramedic vacancies 
are currently available in the service? 
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Please provide any rationale on your response to Q1 
 
Of those that said ‘Yes’, over 90% highlighted these 5 key themes: 
 

o Career progression – using current skills, knowledge and experience to 
support SAS 

o Dependency; course details, including finances and programme of study 

o Dependency; roster impact (such as relief) and location of work 
o Employment status – maintaining current employment without loss of 

continuity 
o Career progression – ambition to become Paramedic and fulfil potential. 
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•  
Self-reported place of home, work and preferred work location 
 

 
 
 


